Aboriginal Education Strategic Plan 2007-2008
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OUTCOMES | TARGETS
| 2006 | 2007 2008
Attendance 85% attendance rate |Review 2005 Targets Implement & Review
lower school Leonora DHS Aboriginal
Maintain at required level |[Education and Training
90 % attendance Operational Plan
rates upper school Community review &
support for full 90% attendance rate
Data base established |attendance lower school
of non attendees
90 % attendance rates
upper school
Data base established of
non attendees and
detailed reasons
Retention 75% of Year 1 to 12 |Review 2006 Targets Implement Leonora DHS
Aboriginal Education and
Maintain at required level [Training Operational Plan
90% Retention Yr 1-12
Implementation of
Literacy Support Teacher
and Engage SWL.
Engagement Inclusive materials Review 2005 Targets Implement Leonora DHS

developed in each
learning area

Rewards program
established weekly,
semester by
semester.

Maintain at required level

Aboriginal Education and
Training Operational Plan

Relevant & Inclusive
materials developed for
each learning area;
however with a focus on
Literacy and Numeracy

Rewards program
maintained

Mentoring program
reviewed




Interagency ITAS ( individual Review 2006 Targets Implement Leonora DHS
liaison tutoring for students Aboriginal Education and
in years 4,6 and 8 Provide additional Training Operational Plan
teacher aide time
Submission to mining District office liaison
companies for support|Maintain at required level
for programmes. Eg Submission to increase
Yabbi Enterprise. AIEO/ Aboriginal TA time
Implementation of
Literacy Support Teacher.
Parent / ASSPA Committee Review 2006 Targets Implement Leonora DHS
Guardian Fully operational Aboriginal Education and
Liaison Term 1 AEST and GIR to assist in |Training Operational Plan
planning and curriculum
Home visits by AIEO |needs in school. PSPl Committees role
enhanced
Use of Guest speakers [Maintain at required level
in Learning Areas Home visits by AIEO &
Literacy Support
Coordinator
1
Education Cross Cultural training [Review 2006 Targets Implement Leonora DHS
About for all staff Learning Aboriginal Education and
Indigenous Area modules of work |Maintain at required level (Training Operational Plan
Culture

Establishment of
Central Resource
Centre

Cultural and language
studies across the
entire school.

Cross Cultural training for
all staff a

Creation of a Inclusive
Cultural Awareness DVD.

Learning Area modules of
work and use of Aboriginal
Perspectives in
Curriculum.

Enhanced use of Central
Resource Centre




